Development of the MS WorkBook:

A a toolkit for health and social care professionals to support people with MS in employment
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The Toolkit
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in the email group

"Looking at what we have over the past weeks I realise I tend to go along to appointments and focus totally on the medical side of MS that, I feel, is
what the professional is wanting to know about — relapses, medication OK/problems, ongoing issues e.g. fatigue and mostly I have left my work
persona in the car and mentally tucked work away at the bottom of the pile and never retrieve it while I'm there.”

' really do hope that nurses would also see it as part of their role and want to make use of it as well, I am sure I can’t be the only person who only
sees a nurse.”

"I've found the issues raised very thought provoking and they have given me the impetus to try and "sort things out ”for myself. Since taking part in
this project, | have been able to have meaningful discussions with my 'boss “and physiotherapist and |'m sure my next meeting with my MS Nurse and
neurologist will be much more productive ”

"Its not just family but the wider need to socialize that keeps people working. Where the family are the carer the individual often needs to see other
people for their own sanity and work can often provide this break”

"I suppose one thing I have realised that unless you are the sort of person who is going to be very open and tell everyone (I'm not!) disclosure is an
ongoing process as people change jobs and move on and as I discovered last year just because you have done it before doesn't mean it gets any
easier.”



